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i
“After January 1, 

   2011, new 

   members will be 

   subject to 

   a regular 

   compensation 

   limit.”

n our last issue we reported 

on a number of so-

called “pension reform” 

measures that had been 

filed in the legislature 

this session. While most 

of those proposals were 

not included in the final 

versions of the bills that 

were enacted during 

the 2009-2010 formal 

legislative session, two bills 

did contain items relating 

to public retirement. 

Chapter 131 of the Acts 

of 2010 (the FY11 State 

Budget) and Chapter 188 

of the Acts of 2010 (the 

Municipal Relief Act), 

both include sections 

relative to public pensions 

and a summary of these 

provisions is as follows:

Cap on Regular 
Compensation for New 
Members
After January 1, 2011, new 

members will be subject 

to a regular compensation 

limit. This means that each 

year there will be a dollar 

The Results Are In: 2010 legislation  
Impacting Public Pensions

limit on the amount of 

compensation from which 

retirement deductions can 

be taken and on which 

retirement allowance 

calculations are based. 

The definition of “Regular 

Compensation” in Section 

1 of M.G.l. Chapter 32 

has been amended for new 

members after January 

1, 2011 to exclude any 

wages in any calendar year 

that exceeds 64% of the 

annual federal 401(1)(a)

(17) limit. In 2010, this 

federal limit is $245,000.  

So, for example, if this new 

limit were to apply to 2010 

earnings, this year’s cap 

would be $156,800 (64% 

of $245,000). Retirement 

deductions could not be 

withheld on any wages 

exceeding $156,800 and 

in turn, no retirement 

allowance calculation 

could include a 2010 salary 

in excess of $156,800. This 

in effect creates retirement 

compensation and benefit 

limits for new members 

that are more restrictive 

than those limits set by the 

federal government.

Higher Interest Rate on 
Member Refunds
Non-vested, inactive 

members who apply 

and are eligible for a 

refund of their retirement 

contributions will now 

receive 3% interest. This 

only applies to members 

who voluntarily resign 

and leave employment 

with less than 10 years of 

creditable service. This new 

rate represents a significant 

increase as previously 

members with less than 

five years of service would 

receive no interest and 

members with less than 10 

years of service would only 

receive 50% of the “regular 

interest rate” which is 

significantly less than 3% 

(for example, for 2010 

the regular interest rate is 

0.3%).
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Annual Report Mailed to Members
  We mailed our 2009 Comprehensive Annual 

Financial Report to all members, active, 

inactive, and retired in the spring. This 

report contains our financial statements, 

information about the actuarial valuation 

and investment activity, as well as basic and 

statistical information about the system 
and some frequently asked questions.

We have submitted the 2009 report 

to the Government Finance Officers 

Association’s (GFOA) Certificate of 

Achievement for Excellence in Financial 

Reporting program. We have earned 

this recognition from the GFOA for the  

   past ten years.
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Help us go green!
You can save paper and trees by choosing to receive next year’s annual report 

online. Send us your email address and we’ll put you on a list to receive the 

report electronically. Contact Laura Barbosa at lbarbosa@massport.com. 

The Money Conference: Rebounding from a Recession is being held on Saturday,  

October 9, 2010 from 8 am to 4 pm at the Boston Marriott Copley Place.    

This event, hosted by State Treasurer Tim Cahill in conjunction with the YWCA, is a FREE 

daylong conference that aims to improve individual’s financial knowledge and effect 

positive changes in behavior.  Conference workshops highlight topics such as investing, 

financial planning for college, credit, getting out of debt, and budgeting basics. This event 

is FREE but registration is required. 

For more information contact State Treasurer Tim Cahill’s Financial Education Division at 

(617) 367-6900 or visit www.themoneyconference.com. 

Save the date!

The Money Conference:  
Rebounding from a 
Recession

Steve Richardson of 

the Social Security 

Administration is available 

for presentations about 

Social Security at your 

worksite. Steve will 

cover topics including 

how your Social Security 

benefit is impacted by 

your Massport pension, 

how your Social Security 

benefit is calculated, 

when to file, spousal 

benefits, Medicare, the 

government pension 

offset, the windfall 

elimination provision, and 

working after retirement. 

Please contact Laura 

Barbosa at x3903 or 

lbarbosa@massport.com 

if your department is 

interested in scheduling 

a Social Security 

presentation with Steve 

Richardson.

Questions about 
Social Security?
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Nomination
papers become
available.
** Nomination
papers can be
submitted
anytime between
10/8/10 and
11/8/10.

Nomination
period closes.
Signed
nomination
papers must be
filed in the 
Massport
retirement 
office no later 
than 5:00 p.m.

All qualified
nominees will 
be notified of 
nomination and 
election
procedures by 
this date.

Ballot packets
mailed to all
eligible voters.

Election
Deadline.
All completed
ballots must be
received via 
U.S. Mail at the 
post office box
designated by 
the retirement 
board as the 
official ballot 
return location.

Ballots  
collected
and counted.

Notice of 
election results 
due.

Start of new 
term.

8     8     12      3      5      6     11   
October          November                                 December         January

It’s election time once 

again – time to determine 

who will serve as the two 

employee representatives 

on the retirement board 

for the next three years.

The retirement 

board is made up of five 

members. The Authority 

appoints two of the board 

members. Two more are 

elected by the members 

of the system to serve 

three-year terms. The fifth 

Your Vote counts in the Retirement Board Election!
member is appointed by 

the other four retirement 

board members. Currently 

the two incumbents 

serving as elected board 

members are David W. 

Davis and Philip H. Mallett.

Nomination papers 

will be made available 

at the retirement office 

on Friday, October 8, 

2010. The nomination 

period closes on Monday, 

November 8, 2010 and 

signed nomination papers 

must be filed in the 

retirement office no later 

than 5:00 pm (EST) that 

day.

Ballot packets will be 

mailed to all eligible voters 

on Friday, December 3, 

2010 and must be returned 

via u.S. mail to the post 

office box designated on 

the ballot envelope. The 

official election deadline is 

January 5, 2011.

Remember – every 

vote counts! Because 

the system is governed 

by the Massachusetts 

legislature, there is 

not much you can do 

to change the basic 

elements of the plan. 

What you can do, 

however, is get involved 

in the management 

of the system by 

participating in our 

upcoming election.

Did you know that the State of Massachusetts will no 

longer be sending you a drivers’ license renewal reminder? 

If you’re concerned about missing this critical deadline, 

you may want to consider enrolling in AAA Southern NE’s 

license renewal reminder service. You must be a member of 

AAA to take advantage of this new service. Have your AAA 

membership card handy and visit https://www.sne.aaa.

com/sne/membership/f_licensereminder.php to register. 

AAA Southern New England will email you a reminder 60 

days prior to the expiration date of your driver’s license. 

Massachusetts Drivers License Renewal
Reminder Service provided by AAA



Proration of Health 
Insurance Premiums 
Between Employers
Beginning in 2011, public 

employers will be sharing 

the cost of retiree health 

insurance premiums 

for those retirees with 

service in more than 

one governmental unit. 

What this means is one 

governmental unit will 

be billing another on 

a prorated basis for a 

retiree’s annual healthcare 

premium based on 

that retiree’s creditable 

service with the other 

governmental unit. This 

is in recognition of the 

fact that post retirement 

healthcare liabilities are 

accrued over the course 

of an employee’s career.  

When an employee has 

worked for multiple 

public employers, the 

governmental agency he 

or she retires from is left 

with the unfair burden 

of paying 100% of these 

costs. This measure is 

aimed at dividing these 

expenses between the 

appropriate employers. 

A similar cost sharing 

mechanism is already in 

place for public retirement 

systems in Massachusetts. 

Municipal ERI
A local Early Retirement 

Incentive (ERI) was 

included in the Municipal 

Relief Act, Chapter 188 of 

the Acts of 2010, which 

Governor Patrick signed 

on July 27, 2010. This 

incentive is only available to 

employees of participating 

cities and towns. Massport, 

other quasi-governmental 

agencies and the State 

were not included in 

this legislation and the 

Authority is not eligible to 

participate. The municipal 

ERI is structured a bit 

different than other ERI’s 

legislated in the past.  

The incentive gives cities 

and towns the option to 

offer certain employees 

up to three additional 

years to be added to age 

or service in full year 

increments. There is a 20 

year service requirement 

and all participants must 

forfeit any accrued sick 

and vacation time. The 

decision whether or not 

to offer this ERI is to 

be determined by each 

municipality’s Chief 

Executive Officer (CEO) 

and the sponsoring 

legislative body must 

approve the CEO’s plan. 

The CEO has additional 

constraints having to 

limit position backfills as 

well as comply with other 

regulatory approvals and 

filing requirements.

Local Option to Increase 
COLA base
As you may know, on an 

annual basis retirement 

boards can grant 

retirees and survivors 

pension increases using 

a maximum “base” of 

$12,000 at a maximum 

rate of 3% (see Retiree’s 

Corner on page 6). up 

until now this was the 

maximum allowed by law. 

A new provision included 

in the Municipal Relief 

Act will allow retirement 

boards beginning in fiscal 

year 2012 (effective July 

1, 2011) to increase the 

COlA base in multiples 

of $1,000. Retirement 

boards who ratify such 

an increase must also 

receive approval of the 

appropriate legislative 

body. For the Massport 

Employees’ Retirement 

System this would mean 

that the retirement board 

would also need Massport 

board approval. This 

amendment represents 

a significant change in 

policy because up until 

now the cost-of-living 

adjustment base (the 

$12,000) has been the 

same for every public 

retirement system in 

Massachusetts. Going 

forward each retirement 

board and their 

sponsoring agency can 

determine their own 

dollar limit on which 

pension increases are 

based. We acknowledge 

that this is a very 

important member issue 

and we will be paying 

close attention and 

carefully evaluating 

options over the course 

of the next year. We will 

keep you posted on our 

progress. 

PENSIONS—continued

“Massport,

   other quasi-

   governmental

   agencies and

   the State were

   not included in 

   this legislation 

   and the 

   Authority is 

   not eligible to 

   participate [in 

   the ERI].”
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Web Watch
For those of you who have access to the Internet, there is a wealth of information 
to be found there. In this section we highlight web sites that we have found helpful, 
informative, interesting or just plain fun.

* Legal note: The Retirement System is not responsible for the content of these web sites 
or for the accuracy and completeness of the information contained in them.
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Lifetime Senior Pass to U.S. National Parks
If planning a road trip is on your retirement agenda why not pencil in a visit to a 

U.S. National Park along the way! U.S. citizens and permanent residents age 62 and 

older can purchase a Lifetime Senior Pass 

from the National Park Service for a one-

time fee of just $10. This pass allows free 

admission for you and other passengers 

in your vehicle to National Parks that 

charge an entrance fee. For National 

Parks that charge a “per person” fee, this 

pass admits you plus three other adults. 

This pass cannot be purchased by mail or 

online. You must purchase it in person. 

For additional details visit the National 

Park Service website at www.nps.gov/fees_passes.htm. 

Deal a Day – Get Your Groupon!
Groupon.com is the latest craze in bargain hunting. This free-to-join webgroup 

offers members extreme discounts for products and services in specific cities if 

enough members sign up to purchase 

them. So far Groupon has over 1.5 

million members nationwide with 

800,000 groupons purchased to-date. 

Here’s how it works: One Groupon 

deal-a-day is offered for each location 

and these can range from a variety 

of restaurant, theater, museum, 

hotel, spa, and other activity options. 

Members receive a daily email with 

the deal of the day and have the option of signing up to purchase the discount.  

Groupon tracks the number of people who buy the deal and if the required 

minimum number of participants, usually 100, sign up the participating members 

receive an email with a link to print the Groupon. Recent discounts have included 

$40 of restaurant dining for $20, a $29 all-access pass to an athletic club and $75 

worth of wine from an online wine store for $25. See for yourself what the buzz is all 

about and check out Groupon today!

Transitions
Condolences
We regret to inform you 

that the following retirees 

have passed away:

❦ Joe Halligan

❦ Tom Joyce

❦ Angelo Tentindo

❦ Charles Weeks

We also offer our 

condolences to the family 

and friends of Charles 

Hughes of Massport’s 

Accounting department 

who passed away on  

May 4, 2010.

Congratulations
The following people 

retired recently and we 

wish them all the best for a 

successful future:

★ Jim Black

★ Tom Comeau

★ Dana Cook

★ Arthur Croce

★ Phil D’Amore

★ Lou Dell’Anno

★ Bill Erickson

★ Les Fidalgo

★ Donna Lane-Hickey

★ John Leavitt

★ Tim Mackey

★ Robert Samms

★ Bill Simard

★ JD Sullivan

★ Fred Suozzo

★ John Tanzi
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Massport retirees were recently awarded a pension increase adjustment of 

3% on a base of $12,000. This represents an increase of up to $30 a month 

and is the maximum amount the board is allowed to grant under the law.

The benefit increase was effective as of July 1, 2010 and is  

payable to individuals who retired prior to July 1, 2009.  

We understand how important the pension increase  

adjustment is for our retired members and survivors, many  

of whom are living on a fixed income.  

The board is pleased to grant the highest  

amount possible for the 

2010 pension increase 

adjustment.

August
30 
Retirement checks mailed

September
6 
Labor Day: Massport 
offices closed

8 
Rosh Hashana begins at 
sundown

11 
Patriot Day

17 
Yom Kippur begins at 
sundown

23 
Autumn begins

29 
Retirement checks mailed

Retirement Board Meeting
Logan Office Center, 
Board Room, 9:00 a.m.

October
8 
Nomination period begins 
for Retirement Board 
election

15 
Quarterly employer match 
to 457 plan

27 
Retirement Board Meeting
Logan Office Center, 
Board Room, 9:00 a.m.

28 
Retirement checks mailed

November
7 
Daylight Savings Time ends: 
Set clocks back one hour

8 
Nomination period ends for 
Retirement Board election

11 
Veterans Day: Massport 
offices closed

17
Retirement Board Meeting
Logan Office Center, 
Board Room, 9:00 a.m.

25 
Thanksgiving Day: 
Massport offices closed

29 
Retirement checks mailed

Retirees Receive Annual Increase


