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When it comes time for you to retire, one of the most important decisions you 

will make is choosing a retirement option. Deciding which the “best” option 

is depends on your individual situation, and the financial implications of 

each one should be given careful consideration. If you are married, the decision is even 

more important as you will need to factor in whether or not your spouse will have a 

steady source of income for the rest of his or her life in the event you die first. When 

you are ready to fill out your retirement paperwork you will be asked to choose from 

one of three payment options (A, B or C).

Choosing a Retirement Option – the Basics

OPTION A provides the 

maximum retirement 

allowance based on your 

age, service, salary and 

retirement group. It is paid 

to you monthly for your 

lifetime – all payments 

cease upon your death. 

There are no beneficiary 

payouts or provisions, 

however; option selection 

is not tied to Massport 

health insurance 

eligibility. So if you die 

prior to your spouse after 

having selected Option 

A, he or she won’t be 

negatively impacted 

in terms of health care 

coverage.

OPTION B provides a 

slightly smaller retirement 

allowance – generally 

about 1-3% less per month 

than Option A. Upon 

your death, any balance of 

your contributions to the 

plan would be refunded 

in a lump sum to your 

beneficiary. You may 

designate anyone as your 

Option B beneficiary and 

may change your election 

at any time. 

It is important to 

know that a portion of 

your monthly pension 

check is taken from 

the contributions you 

made to the system. It 

typically takes between 

10 – 12 years to deplete 

your account after which 

time your retirement 

allowance would be paid 

entirely by the pension 

fund. Under Option B, 

if you should die before 

depleting your annuity 

account, your beneficiary 

would receive a lump 

sum payout of whatever 

is left in your account. If 

your account has been 

depleted, there will be no 

payment available to your 

beneficiary. During your 

retirement counseling 

session retirement 

Deciding which the 

“best” option is 

depends on your 

individual situation, 

and the financial 

implications of each 

one should be given 

careful consideration.

— continued on page 4
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Deferred Comp Limits for 2016
The deferred comp limits 

for 2016 remained the 

same as 2015.

Annual Limits
The 2016 maximum 

contribution is $18,000. 

Age 50 and Over Catch-up
If you are, or become, 

age 50 in 2016 you may 

contribute an additional 

$6,000 for a total of 

$24,000. 

“Special Catch-up” 
Provision
If you contributed less 

than the maximum at any 

We’re Deductible!
Did you know that 
contributions you’ve 
made to the Massport 
Employees’ Retirement 
System are deductible on 
Massachusetts state tax 
returns? Line 11a on the 
state’s Form 1 allows you 
to deduct up to $2,000 
for contributions to Social 
Security, Medicare or 
Massachusetts retirement 
systems. You can find your 
total contribution on your 
pay stub dated December 
31, 2015. Don’t miss out!

We’re in the process of completing our 2016 active member statements which will be 

mailed to you in April.  These statements include retirement allowance projections at 

three ages in addition to the standard beneficiary, account balance and current year 

contributions and interest information. Please contact the retirement office if you 

have any questions regarding your statement.

Annual Member Statements

point in the past, you may 

be eligible for a “Special 

Catch-up” program. Under 

the “Special Catch-up” you 

can contribute a maximum 

of $36,000 ($18,000 

plus an additional 

$18,000) in 2016. Please 

contact our SMART Plan 

representative, Rich 

Carty, at (857) 939-6185 

or rich.carty@empower-

retirement.com for details.

2016 Employer Match
The Authority will 

continue the deferred 

compensation match 

program in 2016 and 

will match up to $3,000 

in eligible employees’ 

contributions to the 457 

deferred compensation 

plan. Distributions are 

made approximately 

two and a half weeks 

after the end of each 

quarter.  The 2016 match 

schedule is: April 8th, 

July 8th, October 14h, 

and December 16th.  

Quarterly match amounts 

are reported and can be 

verified on both your 

weekly paystub or direct 

deposit notification and 

quarterly Empower-

Retirement statements. 
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RETIREES’  
CORNER

If you are moving South for the winter or returning 
from your winter home, be sure to notify the Massport 
retirement office of your address change to ensure timely 
delivery of retirement mailings!

For your security, we require you send us written 
notice of your address change. Please call the retirement 
office at (617) 568-3951 to request an address change 
form or send a note to the Massport Retirement System, 
One Harborside Drive, Suite 200S, East Boston, MA 
02128-2909. You may also send an email to lfullerton@

massport.com.  

No State Tax  
on Pensions

As a reminder, there  
is no state tax liability 
for public pensions in 
Massachusetts. Therefore 
your Massport pension is 
not subject to MA state 
taxes and you should not be 
claiming this income on your 
annual filing. However, if you 
live outside Massachusetts 
you could be subject to tax 
depending on the state in 
which you reside. For more 
information go to http://
www.retirementliving.com/
taxes-by-state. 

Attention Snowbirds!

The Salary Average 
At retirement we calculate your 

pension based on three factors: 

your age, years and months 

of service, and salary. This 

discussion will focus on how 

we calculate salary.

Three or Five Year  
Salary Average
The salary calculation is an 

annualized average of your 

highest consecutive 36 months 

of “regular compensation”. We 

often refer to this as the three 

year salary average*. For most 

people this average will be based 

on compensation earned during 

their last 3 years (36 months) 

of employment.  “Regular 

compensation” includes base 

wages; that is the weekly 

salary from which retirement 

contributions are withheld.

Union Employees
If you are a union employee, 

regular compensation can also 

Components of a Retirement Allowance Calculation
include out-of-grade pay earned 

during the 3- or 5-year look 

back period. Also, if you are 

Massport firefighter, regular 

compensation will include 

hazmat stipends, holiday and 

out-of-grade pay earned during 

the look back period.

Vacation Buybacks Count 
Regular compensation also 

includes vacation buybacks. 

A vacation buyback is unused 

vacation time purchased 

through Massport’s vacation 

buyback program. Any unused 

vacation time purchased within 

your highest 36 consecutive 

months of earnings will get 

included in your salary average 

and applied to the calculation. 

However, payment for any 

unused vacation time following 

retirement or separation 

from service is not regular 

compensation and will not be 

applied to the salary average. 

The Potential Impact of 
Anti-spiking – the 10% rule
Pension reform legislation 

(Chapter 176 of the Acts of 

2011) introduced a number of 

limits or caps on salary applied 

to pension calculations. The 

anti-spiking rule is one such 

limit. The 10% rule says 

that your three (or five) year 

salary average cannot include 

regular compensation for 

any given year that exceeds 

10% of the average earnings 

for the previous two. Any 

earnings over this limit (a 

“spike”) cannot be included 

in a retirement allowance 

calculation. There are 

exceptions to these rules.  

For example, if you receive 

a promotion and change in 

job title, the salary increase 

associated with the promotion 

is exempted from the anti-

spiking rules.   

Vacation Buybacks  
and Anti-spiking
When you don’t purchase 

vacation consistently each year 

in the five years leading up to 

retirement, your salary could 

“spike” for those years when 

you do purchase vacation. If this 

happens, we’ll be required to 

apply the 10% cap.  Generally 

we find that any excess salary 

over the 10% doesn’t represent 

a lot of money and the benefits 

of an increased salary average 

far outweighs the negative 

impact of a cap being applied.  

Still the easiest way to avoid a 

spike is to be consistent with 

vacation purchases in the years 

leading up to your retirement. 

Every member’s situation 

is unique and any impact to 

your final average salary is 

determined upon calculation at 

date of retirement. 

*If your membership date is April 
1, 2012 or later, your salary average 
will be based on five years not three.
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We regret to inform you 
that the following retirees 
have passed away:

❦  Cindy Albano
❦  John Hart
❦  Ron Hayes
❦  Zoe Norton
❦  Walter Rich
❦  Osbaldo Rodriguez
❦  Betty Sbuttoni
❦  Bernie Weeks
❦  Herbert Lee Wilson

CONGRATULATIONS

The following people 
retired recently and we 
wish them all the best for 
a successful future:

★ John Bradanese
★ John Buttiglieri
★ Rudy Chiarello
★ Nelson Coro
★ Nela Costa
★ Tom Driscoll
★ Mark Faithful
★ Carolyn Flynn
★ Deb Hadden Gray
★ Orazio Martiniello
★ Barbara McGonagle
★ Jim Murray
★ Joe Stornaiuolo

TRANSITIONS

OPTIONS—continued from page 1

When can I retire? 

We get that question a lot! If you are 

within a few years of retirement, you 

might want to check out Ready or 
Not: Your Retirement Planning 
Guide. This easy to read and user-

friendly booklet helps you plan for 

a smooth and successful transition 

from work to retirement. Topics 

include not only the financial 

planning component of retirement 

but also other important aspects of 

retirement including your health and healthcare, estate planning, social 

security and medicare, leisure, recreation and other lifestyle considerations.  

So contact us today for a free copy and let the planning begin!

The retirement library at the Logan Office Center houses a wide variety of books on personal 
finance topics including retirement planning, saving, budgeting, investing, estate planning, 
homebuying, and basic money management themes. Stop by and check them out.

BOOK
CORNER

staff will show you 

approximately how long it 

would take to deplete your 

account, based on your 

individual circumstances.  

OPTION C (the Joint 

and Last Survivor 

Allowance) provides a 

smaller retirement benefit 

– generally an 8 – 12% 

reduction from Option A 

– paid to you monthly for 

the rest of your life and, 

upon your death, provides 

a monthly payment 

to your beneficiary for 

the remainder of his 

or her life. You may 

designate your spouse, 

parent, sibling, child or 

unmarried former spouse 

as your beneficiary. The 

beneficiary’s monthly 

payment would be two-

thirds of the reduced 

monthly allowance you 

were receiving.

The amount that you 

receive under Option C is 

based on the ages of you 

and your beneficiary. The 

younger your beneficiary, 

the greater your reduction 

would be (because we are 

guaranteeing payments for 

the rest of his/her life).

OPTION C “POP-UP”
If you choose Option C 

and, after retiring, your 

beneficiary dies before you, 

you would “pop-up” to 

the maximum retirement 

allowance that you would 

have received if you chose 

option A. This higher 

benefit will be paid for the 

remainder of your lifetime. 

You may not, however, 

choose another beneficiary.
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If you are retiring soon, 

here are some things to 

keep in mind:

Retirement Counseling 

p You must schedule a 

retirement counseling 

session with the 

retirement office any 

time between one and 

two months prior to 

your planned retirement 

date. Generally, the 

earlier the better so that 

you have ample time to 

consider your options 

and, if appropriate, 

consult a financial 

planner. If married, your 

spouse should attend 

this session as well. Call 

Lynn Fullerton at (617) 

568-3951 to schedule 

an appointment with 

Director of Retirement, 

Irene Moran. 

Social Security & 
Medicare 

p Contact the Social 

Security Administration 

to determine your 

eligibility for benefits. We 

recommend that you bring 

your Massport retirement 

estimate to a Social 

Security Representative 

to verify whether or 

not your Massport 

pension will impact 

your Social Security 

benefit. If married, bring 

your spouse so you can 

both understand what 

benefits you collectively 

Before You Retire…A Checklist
may be entitled to. 

Additionally, you should 

contact Social Security 

three months prior to 

your 65th birthday to 

enroll in Medicare Parts 

A & B (if eligible).  Once 

your Medicare benefits 

become effective, your 

Massport health insurance 

converts to a Medicare 

supplemental plan. Your 

spouse must also enroll 

in Medicare and should 

apply three months prior 

to his/her 65th birthday 

as well.  Please contact 

Massport’s Human 

Resources department 

for more information 

on Massport’s Medicare 

supplemental plans.

Service Buybacks 

p If you have any prior 

service or military service 

that you may be able to 

“buy back,” contact the 

Retirement office as soon 

as possible. Buying back 

service can increase your 

retirement benefit and can 

be done through payroll 

deduction, a lump sum 

payment or a roll-over 

from the SMART Plan or 

another qualified plan 

prior to your retirement 

date.  Using your deferred 

compensation SMART 

Plan money to purchase 

service can sometimes take 

30 to 60 days to process, 

so give yourself ample 

time.  Buybacks must be 

completed prior to your 

retirement date. 

Benefits After Retirement

p You should consider 

what your health and 

life insurance needs 

will be post-retirement 

and determine if any 

changes will be necessary. 

For example, if you are 

planning to relocate you 

may want to switch to 

a health plan providing 

out-of-state coverage. 

Life insurance benefits 

terminate at retirement 

(except for your $5,000 

policy), but you have 

the option to continue 

and pay the premiums 

yourself. Contact 

Massport’s Human 

Resources department for 

more information about 

health, dental and life 

insurance benefits after 

retirement.

Birth & Marriage 
Certificates 

p When submitting 

your paperwork for 

retirement you must 

include a certified copy 

(it will have a raised seal) 

of your birth certificate 

or a valid passport. If 

you are married and 

plan to choose Option 

C, you must also submit 

a certified copy of your 

Once you’ve 

decided to retire, 

please allow ample 

time to complete 

your retirement 

application

— continued on page 6



CALENDAR

RETIREMENT BOARD & STAFF

March
13 
Daylight Savings Time begins
Set clocks ahead one hour

17 
Evacuation Day:
Massport offices open

Happy St. Patrick’s Day!

20 
Palm Sunday

Spring Begins

25 
Good Friday

27 
Easter Sunday

31 
Retirement Board Meeting
Logan Office Center
David W. Davis Board Room, 
9 a.m.

April
8 
Quarterly employer match to 
457 plan

15 
Tax filing day

18 
Patriots Day:
Massport offices closed

22 
Passover begins at sundown

29  
Retirement Board Meeting
Logan Office Center
David W. Davis Board Room, 
9 a.m.

30 
Last day of Passover

May
8 
Happy Mother’s Day!

26 
Retirement Board Meeting
Logan Office Center
David W. Davis Board Room, 
9 a.m.

30 
Memorial Day:
Massport offices closed
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CHECKLIST—continued from page 5

spouse’s birth certificate 

as well as your marriage 

certificate.  The marriage 

certificate must be certified 

and issued by the city 

or town where you were 

married and not one 

issued by a church.

Deferred Compensation

p If you participate in the 

deferred compensation 

plan, you should 

schedule an appointment 

with our SMART Plan 

representative, Rich Carty, 

prior to retirement to 

discuss your options and 

complete any necessary 

paperwork. If you have 

any excess sick time you’ll 

be receiving at retirement 

you may want to consider 

rolling over a portion 

of this to your deferred 

compensation account for 

tax purposes. Rich can be 

reached at (857) 939-6185 

or rich.carty@empower-

retirement.com. 

Vacation Buyback 

p The compensation 

you receive from selling 

back unused vacation 

time gets included in the 

three-year salary average 

for purposes of calculating 

your retirement benefit. 

For most people close 

to retirement it makes 

more sense to do a 

vacation buyback 

prior to retirement 

rather than receiving a 

payout after retirement. 

Contact the Human 

Resources department 

for information about 

processing a vacation 

buyback.

Notice to the Authority

p Once you’ve decided to 

retire, please allow ample 

time to complete your 

retirement application 

and deal with pending 

issues related to any of 

the above. Also, please 

remember that you are 

required to provide 

the Authority with a 

minimum two week 

notice of your upcoming 

retirement. Please be sure 

to notify your manager or 

supervisor accordingly.


