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Retirement 101: new Members

$30,000. Your contribution 

rate will be reduced by 

3% after you complete 30 

years of service.

Vesting and what it means
You are vested when 

you have ten years of 

creditable service. This 

means you have earned 

the right to a future 

retirement allowance and 

no longer need to remain 

in service to be eligible to 

receive it.

Group Classification
The law determines your 

group classification based 

on your position. At 

retirement, your group 

number dictates which 

benefit rate is used in 

the calculation of your 

retirement allowance. The 

board assigns employees to 

one of three groups as set 

forth in M.G.L., Chapter 

32, Section 3:

more inside . . .
• page 2:   Retirement Drop-in Program/2012 CAFR
• page 4:   COLA Increase/Transitions/Pension Advances
• page 5:   David W. Davis Internship
• page 6:   Web Watch/Calendar

it’s easy to find us online!  
Simply go to  
http://retirement.massport.com.

“There are new 

    rules governing 

    your pension 

    benefit and how  

    it’s calculated.”

f you were hired on or 

after April 2, 2012 and 

did not have prior service 

transferred from another 

Massachusetts public 

retirement system, there 

are new rules governing 

your pension benefit 

and how it’s calculated. 

Chapter 176 of the Acts of 

2011, An Act Providing for 

Pension Reform and Benefit 

Modernization, or what is 

more commonly known 

as “Pension Reform III”, 

changed benefit provisions 

for new employees.

membership
Your membership in 

the Massachusetts Port 

Authority Employees’ 

Retirement System 

(MPAERS) is mandatory if 

you work at least 21 hours 

per week. 

Contribution Rate
As a new member you’ll 

contribute 9% plus an 

additional 2% on regular 

compensation over 
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Retirement Staff is dropping in!
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Retirement drop-in Program
Retirement staff will be holding retirement drop-in sessions at different Massport 

locations in September. We realize it’s not always easy for you to come to us so we will 

be coming to you! This is a great opportunity to stop by and pick up forms and have 

your retirement questions answered without leaving your work site.

Leah Revkin, our SMART Plan representative, will also be on hand to answer any 

questions you have related to deferred comp. 

2013 Retirement drop-in Schedule

Location     date   
Briefing Room    Wednesday, September 4th   2 pm – 4 pm

Fish Pier east 1 Conference Room  Wednesday, September 11th  2 pm – 4 pm

Conley administration Conference Room Monday, September 16th  2 pm – 4 pm

Hanscom Conference Room   Wednesday, September 18th  1 pm – 3 pm

Fire Rescue Conference Room   Monday, September 23rd  8 am – 10 am

Fire Rescue Conference Room   Wednesday, September 25th   8 am – 10 am

Facilities III lunch Room   Monday, September 30th  2 pm – 4 pm

Worcester Conference Room   Wednesday, October 2nd  10 am – 12 pm

LoC SmaRt Plan office Hours 
Retirement Conference Room   Tuesday, September 3rd  10 am – 1 pm

Retirement Conference Room   Tuesday, September 17th  10 am – 1 pm

We mailed our 2012 

Comprehensive 

Annual Financial 

Report (CAFR) to all 

members, active, 

inactive, and retired 

in June. This 

report contains 

our financial 

statements, plan 

investment 

and statistical 

information as 

well as a report 

from our actuary 

and a frequently 

asked questions 

section. 

annual Report Mailed to Members
This year’s report 

is entitled People First: 

Massport and the Legacy of 

David W. Davis.  

Dave was a great 

leader and ardent 

supporter of our members. 

We honor Dave for his 

commitment to public 

service and dedication 

to our members. His 

untimely death was a 

profound personal and 

professional loss for those 

of us in the Massport 

community who will 

always fondly remember 

him. 

We have submitted 

this report to the 

Government Finance 

Officers Association’s 

(GFOA) Certificate 

of Achievement for 

Excellence in Financial 

Reporting program, a 

recognition we have 

earned for the past 13 

years.
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• Group 1 - General 

employees, including 

clerical, administrative 

and technical workers, 

laborers and all others not 

otherwise classified. Most 

of Massport’s employees 

are classified as Group 1.

• Group 2 - Logan gate 

guards and maritime port 

officers.

• Group 4 - Firefighters, 

licensed electricians, 

first- and second-class 

stationary engineers, 

watch engineers, 

steam firemen, utility 

technicians and other 

supervisors.

Benefit Rate
The benefit rate is a 

specific percentage of your 

5-year average salary and 

is determined by your age 

at retirement and group 

classification.

normal Retirement age
Normal retirement age is 

the age at which you reach 

the maximum benefit rate 

in your group classification 

as shown below:

Group 1:  67 years

Group 2:  62 years

Group 4:  57 years

Retirement eligibility
You are eligible to retire 

at age 60 with at least ten 

years of creditable service. 

anti-spiking provisions
Regular compensation in 

any given year, and for 

retirement calculation 

purposes, cannot include 

salary increases exceeding 

10% of the average 

pensionable earnings for 

the previous two years. 

Exceptions to this include 

increases in salary due 

to a change in hours of 

employment or from 

a “bona fide change in 

position”.

Service Purchases
If you were a member of 

another public retirement 

system in Massachusetts 

and withdrew your 

retirement funds, you 

may buyback this service 

towards your total 

retirement creditable 

service. You must repay 

the amount withdrawn, 

plus applicable interest, to 

the date of repayment. 

The current interest 

rate on service buybacks 

is 3.8125%. As a new 

member, you have one 

year from your Massport 

date of hire to begin a 

weekly payroll deduction 

or complete the buyback to 

receive this interest rate. If 

you initiate the buyback 

after the one year grace 

period, the buyback interest 

rate doubles to 7.625%.

Members of Groups 2 

and 4 are eligible to retire 

at age 55. Ten years of 

service is required for 

Group 2. There is no 

service requirement for 

Group 4.

Retirement allowance 
Calculation
Your retirement benefit 

is calculated using a 

formula based on your age, 

creditable service, 5-year 

average salary, and group 

classification. By law, a 

retirement allowance 

cannot exceed 80% of 

your final average salary. 

multi-Group Service
If you are an active 

member with service in 

more than one group 

classification your service 

is prorated based on years 

of service in each group. 

Compensation Limit
Members hired after 

January 1, 2011 are subject 

to compensation limits. 

Regular compensation 

for retirement calculation 

purposes cannot exceed 

64% of the federal general 

compensation limit. 

For 2013, the general 

compensation limit is 

$255,000. Therefore, 

the limit on regular 

compensation for this 

year is $163,200. Weekly 

retirement contributions 

cease when this limit is 

reached.

for additional 

information 

about the plan you 

should contact the 

retirement staff or visit 

our frequently asked 

questions page at  

www.massport.com/

massport/working-

at-massport/Pages/

Retirement_Program_ 

FaQs.aspx. 

To obtain a copy of the 

Massachusetts Public 

Employee Retirement 

Guide go to www.mass. 

gov/perac/pubdir/

mainguideafter.html. 
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eware of companies seeking to convert your future pension 

payments into fast cash – a practice known as pension 

advances. Pension advances are much like tax refund 

loans in that they provide instant money but the 

long term financial consequences may be far 

more devastating. 

In actuality, pension advances are carefully 

disguised high-interest loans that carry interest 

rates that are much higher than credit cards. A report 

by the New York Times found that the effective interest 

rate on pension advances ranges anywhere between 27 

and 106 percent! As an example, a retiree received a $10,000 

cash advance and agreed to pay back $353 per month from his 

pension check over five years. At the end of the five year period, with fees and finance 

charges factored in, this represents an effective interest rate of more than 36%.

In terms of repayment, pension advance firms require individuals to sign over all 

or part of their future pension checks for a period of time, usually between five and 10 

years, to repay the loan. Additionally, to ensure payments continue in the event of the 

borrowers’ death, some companies require the borrower obtain a life insurance policy 

naming the lender as the sole beneficiary. The Securities and Exchange Commission 

(SEC) and the Financial Industry Regulatory Authority (FINRA) recently issued an alert 

with regard to these products. You can view the bulletin at www.sec.gov/investor/

alerts/ib_income_streams.pdf. 

Pension advances: Proceed with caution

Retirees Receive annual increase
We are happy to report that massport retirees were awarded a pension increase 

adjustment of 3% on a base of $13,000. this represents an increase of up to $32.50 

per month or $390 per year. You may recall that the authority Board previously 

voted to approve the action of the massport employees’ Retirement System Board 

to increase the base to $13,000 from $12,000. 

the benefit increase was effective as of July 1, 2013 and is payable to individuals 

who retired prior to July 1, 2012.  We understand how important the pension 

increase adjustment is for our retired members and survivors, many of whom are 

living on a fixed income. the Board is pleased to grant this benefit increase to its 

retirees and survivors. 

We regret to inform you that 
the following retirees have 
passed away:

❦  Claire Baldwin-Shuko
❦  Ken Hinchey
❦  alex Surko

We also offer our 
condolences to the family 
and friends of marie Jeffrey, 
Private Carrier agent, who 
passed away on april 15, 
2013. 

COnGRaTulaTIOnS

The following people retired 
recently and we wish them 
all the best for a successful 
future:

★ Jim Boland
★ Steve DeFilippo
★ al DeRosa
★ Ross DiPietro
★ Carol Gould
★ Cammy Green
★ Bob Higdon
★ Dan Honan
★ George Johnson
★ Dave Mackey
★ Richard Malone
★ Barbara Patzner
★ Bob Pelland
★ Connie Romano
★ Paul Showstead
★ Dan Stone
★ Pat Testa
★ Tony Zinna

TRanSITIOnS

b
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e are happy to announce that Rosemary (Rosey) Allen was recently awarded the first 

David W. Davis Memorial Internship at Massport. A lifelong Boston resident, Rosey 

is entering her senior year at the University of Massachusetts, Amherst with a double 

major in Communications and Social Thought and Political Economy. 

Currently interning in the Community Relations department, Rosey assists with 

the summer jobs and charitable giving programs. She is very enthusiastic about 

her new role and shares Dave’s belief in the importance of Massport being a good 

neighbor and its commitment to the community. 

Rosey is considering a career in the public or non-profit sector. “Public service 

is essential to live a meaningful life”, she states. No stranger to community service, 

Rosey began volunteering at St. Brendan’s church in Dorchester at a very young age 

where she helped with 

the Food Pantry and 

community event setup. 

She recently traveled 

to Bosnia on a post-war 

peace building mission 

with the Global Youth 

Connect organization and 

spent six months studying 

in Italy. 

Congratulations to 

Rosey! 

David W. Davis Memorial Internship

w
“I know Dave would 

   be very pleased  

   that [the internship] 

   is going to someone 

   with the firm 

   conviction that the 

   best way to look 

   after ourselves is to 

   look after each other 

   and the community 

   we hold in common. 

   In her essay, Rosey 

   says: ‘Interest, 

   passion and genuine 

   kindness for others 

   are essential for a 

   life or career in 

   public service.’  

   I know that Dave  

   would agree.”
      – Niki Janus
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kss Massport Memorial Scholarship 

& Internship Reception, July 16, 

2013. Shown above (left to right): 

Tom Glynn, Massport CEO & 

Executive Director, Rosey Allen, 

Internship recipient, and Niki 

Janus, Dave Davis’s spouse.

s Shown above (left to right): Front row: Tom Glynn, Niki Janus, Rosey 

Allen, Jim Costello, Retirement Board Chairman, and Irene Moran, Director 

of Retirement. Back row: Dave Davis’s children: Carol Pino & Michelle 

Davis; and Phil Mallett, Elected Retirement Board Member.
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RetiRement BoaRd & Staff

August
29 
Retirement Board Meeting
logan Office Center
Board Room, 9:00 am

Retirement checks mailed

September
2 
labor Day: Massport offices 
closed

4 
Rosh Hashana begins at 
sundown

8 
Happy Grandparents Day!

11 
Patriot Day:
Massport offices open

13 
Yom Kippur begins at sundown

22 
autumn begins

26  
Retirement Board Meeting
logan Office Center
Board Room, 9:00 am

27 
Retirement checks mailed

October
11 
Quarterly employer match to 
457 plan

14 
Columbus Day: Massport 
offices closed

24  
Retirement Board Meeting
logan Office Center
Board Room, 9:00 am

30 
Retirement checks mailed

31 
Happy Halloween!
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the Retirement Gamble
Frontline, the PBS documentary 

series, turns its investigative eye 

to the financial services industry in 

The Retirement Gamble. This exposé 

provides insight into the retirement 

readiness of americans in general, 

the state of their retirement savings 

and challenges with accumulating 

sufficient assets via 401(k) plans and 

similar defined contribution plans.  

While the discussion is directed at 

defined contribution plans and therefore not directly relevant to a defined benefit pension plan 

such as ours, The Retirement Gamble has practical applications for anyone making their own 

investment decisions including those of us participating in Massport’s deferred compensation 

SMaRT Plan. 

Frontline uncovers how investment firms earn their money by charging unsuspecting 

investors various fees carefully hidden within the products that they offer. This documentary 

makes a compelling case for passive management also known as index fund investing. John 

Bogle, retired founder of the Vanguard Group and long time champion of investing in index 

funds, is interviewed. We highly recommend investors with portfolios of all sizes to watch  

this worthwhile documentary. You can view The Retirement Gamble online at:  

www.pbs.org/wgbh/pages/frontline/retirement-gamble.

For those of you who have access to the Internet, there is a wealth of information 
to be found there. In this section we highlight web sites that we have found helpful, 
informative, interesting or just plain fun.

WeB 
WaTCH

View past issues of Outlook at  
http://retirement.massport.com


